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Preparing
students
to live in an increasingly
interconnected and diverse world

University of Delaware
DIVERSITY STATEMENT
As prepared by the Diversity and Equity Commission and
The President’s Diversity Initiative
The University of Delaware’s educational mission is to
prepare students to live in an increasingly interconnected
and diverse world. To do so, we are committed to fostering
a robust educational environment that supports critical
thinking, free inquiry, and an understanding of diverse
views and values. We see diversity as a core value and
guiding principle for our educational mission and thus must
work to make diversity an integral part of everyday life on
campus. To this end, we take diversity to mean both the
recognition and appreciation of the diﬀerent backgrounds,
values, and ideas of those who comprise our campus, as
well as a commitment to ensuring that all people on our
campus are treated according to principles of fairness,
civility, dignity, and equity. We are committed to building an
educational community that understands people from
diﬀerent backgrounds and economic circumstances, with
diﬀerent needs, and from diverse personal and
philosophical beliefs. We want to make all people who are
part of the University feel welcome and valued in campus
life.

Success grants

ﬁnancial literacy
Program oﬀers ﬁnancial support, literacy
programming.

Read more
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minimize
accessibility
barriers the
individual may
face. DSS also
provides
educational
resources and
consultation to
the University
community
across a variety
of topics related
to accessibility
and inclusion of
people with
disabilities within
our community.
LEARN MORE

Community
Engagement
Engaged, dedicated, loyal and
enthusiastic are some of the
adjectives that describe the
University of Delaware
community. Among the
University’s greatest strengths is
its long and vibrant tradition of
public service. In a recent
national survey, 75 percent of
UD students indicated that they
participated in community
service by the time they were
seniors.

Read More

We Are Diversity
Our University is committed to embracing a diverse and inclusive campus that reﬂects
our collective views, experiences, capabilities, cultures, aspirations, and ultimately our
commitment to excellence.
Educational communities are enriched by the contributions and full participation of
people from diﬀerent backgrounds.
We strive to:

Increase the racial and cultural diversity of its students, faculty and staﬀ.
Create a climate that encourages the University community to respect and appreciate
individual and cultural diﬀerences.
Promote equity for people of diﬀerent backgrounds throughout all areas of University
life.
Develop organizational practices that include the participation and perspectives of
these groups.
Enhance the curriculum by including the contributions and perspectives of diﬀerent
races, cultures and gender
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Events Around Campus

See Unit
Reports

Nov 1, 2018 8am - Nov 2, 2018
Applications open: Student Diversity
& Inclusion Board (NEW!)
The Division of Student Life
has formally developed two Student
Life Advisory Boards to ensure
continuous and open communication
between UD students and Student
Life leaders....
Location: online
Nov 2, 2018 10am - Nov 15, 2018 OEI
Workshop: Wrestling with the P-Word
Why can’t you just pull
yourself up by your bootstraps? Does
a level playing ﬁeld exist? Why can’t
we all just get along? That was then,
this is now. This workshop will...
Location: 413 Academy Street
Nov 5, 2018 10am OEI Workshop:
Unintentional Bias- The Context of
Discrimination
This workshop analyzes the
subtle ways that racial, ethnic, gender
and sex biases inhibit a positive and
inclusive campus environment. The
training provides participants with...
Location: Sharp Lab
Nov 8, 2018 12:30pm CSD Brown
Bag: "BRIDGE Psychology: The
Department of Psychological & Brain
Sciences' eﬀorts to develop, recruit,
and support under-represented
scholars at UD and in the ﬁeld at
large"

Each semester, the Center for
the Study of Diversity hosts brown
bag sessions. These informal
presentations allow for sharing of
recent and ongoing research related
to...
Location: Pearson Hall
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